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TALENT SUPPLY MANAGER 

The Talent Supply Manager is the owner of the corporate recruiting process. He/she in partnership with hiring organizations, is responsible for developing the recruiting plan and leading the recruiting process to ensure hiring targets are met and working with business organizations to address any special recruiting or hiring needs and that recruiting standards are being met. The role includes developing a plan to meet the needs of sites. In the role the TS Leader interacts with a diverse group of employees from all areas of the business and the Talent Supply Practice.

Responsibilities

The Talent Supply Manager leads the development and delivery of the plan to hire the best talent in his Business Unit, working in partnership with hiring organizations. Work with Global Talent Supply Practice to leverage resources to deliver the BU message and needs. The Talent Supply Manager engages leaders to determine hiring targets and drive recruiting choices to best meet the needs. He/she ensures the Organization is consistently 'on message' across all materials, presentations …etc.
The Talent Supply Manager leads all aspects of the process from interaction with campus placement offices, monitoring of the applicant data base, interviewing schedule… etc and also develops, allocates and manages the recruiting budget.
Qualifications:

Leadership Skills: Ability to recognize an opportunity, form a clear vision of what can be achieved and engage others (in the Talent Supply Practice and Business Unit leaders) in developing and owning the vision and strategies to achieve the best solutions.

Builds Diverse & Collaborative Relationships: Demonstrated ability to collaborate effectively within and across borders and organizations at all levels. Strength in partnering to deliver results and in building effective networks both internally and externally.

Innovates and Reapplies: Ability to innovate holistically considering the total realm of what is available including internal reapplication and external benchmarking.

Operates with Discipline: Strength in acting with a sense of urgency and approaching work with a mindset of having limited resources.

In Touch: Ability to bring the outside in, seek out and understand university and candidate input, trends in the marketplace and what talent competitors 
To apply:

Please follow these steps:  

Please apply online on www.experiencepg.com
If you experience any problems, please send your CV to Refiloe Ruwana on ruwana.r@pg.com
For any queries, please call 011 7005063
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